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College Personnel Policies and Procedures 

 
 
This document is intended to supplement Section 600 of the CSUN Administrative Manual.   
 
 

I. The College Personnel Committee 
 
1. Composition and Eligibility  

 
a. The College Personnel Committee will consist of three tenured library faculty 

members.  
b. Committee members will be elected according to the college’s election 

procedures. All probationary and tenured library faculty are eligible to vote.  
c. Committee members will serve overlapping two-year terms. 

 
 

2. Responsibilities  
 
Deliberations and policy decisions not specifically related to an individual library faculty 
member will be disseminated to the entire library faculty. 

 
 

II. Procedures and Policies for Retention, Tenure, and Promotion 
 
1. The College Personnel Committee will evaluate the retention, promotion, and 

tenure recommendations of Department Personnel Committees and Chairs to 
ensure that equitable standards have been applied. 
 

2. Criteria to be used by Personnel Committees 
 

2.1 In addition to guidelines established by the departments, candidates may be 
evaluated on Effectiveness in Librarianship more broadly. Faculty may be recognized 
for high impact educational practices, such as mentoring library student employees, 
supervising graduate interns, or providing service-learning opportunities for 
students within the library. 
 
2.2 Faculty teaching a college-level credit bearing class will be evaluated each 
semester using the college “Student Evaluation Form,” developed by the College 
Personnel Committee and approved by the college faculty. In accordance with 
Section 600, both the quantitative and qualitative response data will be included in 
the Personnel Action File (PAF). 

 


