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Department of Recreation and Tourism Management 

Post Tenure Review Procedures 
 

a. Composition of the Post Tenure Review Committee: The committee will be 
comprised of three eligible faculty at the rank of Professor from the 
Department of Recreation and Tourism Management unless there is 
insufficient number to comprise the committee. Where there are 
insufficient department faculty to form a Post Tenure Review Committee, 
tenured faculty at the rank of Professor from related academic disciplines 
may serve.   Normally, the chair of the Post Tenure Review Committee 
shall be a member of the Department.  If eligible and elected, the 
Department Chair can serve on the Post Tenure Review Committee.  

Committee members outside of the Department will be nominated by the 
faculty member(s) under review. Those nominated, as well as those eligible 
within the department will be placed on a ballot for a vote of the tenure 
track faculty, the results of which will be shared with tenure track faculty. 

 

b. Upon receipt of notification from the Office of Faculty Affairs, the 
Department Chair will notify the faculty member(s) to be reviewed of the 
forthcoming post tenure review, provide the departmental Post Tenure 
Review Procedures, and the timeline for the review.   

 
c. The faculty member under review will provide to the committee a current 

five-year resume and any other materials desired, indicating continued 
faculty development, no later than the sixth week of the spring semester. 
Faculty under review are encouraged to submit a cover memo or concise 
narrative providing an overview of accomplishments since the previous 
review.  Tenured faculty unit employees shall be reviewed based on their 
actual work assignment during the review period.  For those faculty with 
teaching responsibilities, consideration shall include student evaluations of 
teaching performance. 

 

d. The Department Post Tenure Review Committee shall meet to identify and 
evaluate the faculty member’s accomplishments and achievements and, if 
any, areas for growth and improvement.  The Department Post Tenure 
Review Committee shall consult with the Department Chair to provide a 
context for the faculty member’s accomplishments within the mission and 
the approved work plan or goals of the Department.
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e. The Department Post Tenure Review Committee shall provide a written 

report of the evaluation to the faculty member under review ten (10) 
calendar days before it is sent to the College Dean and placed in the 
faculty member’s Personnel Action File.   

 
f. The faculty member may request a meeting with the committee to discuss 

the report.  The meeting shall be held within those 10 calendar days.  The 
faculty member may also submit a written rebuttal statement or response 
within that period.  This statement or response shall be placed in his or her 
Personnel Action File. 

 
g. The Chair of the Department Post Tenure Review Committee, or designee, 

and the College Dean shall meet with the faculty member to discuss his or 
her strengths and weaknesses along with any suggestions for 
improvement.  

 
h. The College Dean shall provide a written report of his or her evaluation to 

the faculty member under review ten (10) calendar days before it is placed 
in the faculty member’s Personnel Action File and sent to the Department 
Chair and Chair of the Department Post Tenure Review Committee.  

 

i. The faculty member may request a meeting with the College Dean to 
discuss the report.  The meeting is to be held within those ten (10) calendar 
days.  The faculty member may also submit a written rebuttal statement or 
response within that period.  This statement or response shall be placed in 
his or her Personnel Action File.  
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